


(f) United States Social Security Number: 

(g) Citizenship 

(Country) (Date, if Naturalized) 

(h) If not a United States citizen, provide: 

Passport Number 

Home Country Identification Number 

Immigration File Number ' 
Father's full name 

Mother's full name, including maiden name 

(i) Telephone and fax numbers where you may be reached during business hours and an e-mail 
address: 

(Area Code, Telephone Number, including Country Code if outside U.S.) 

(Fax 

0) list other names you used and the period of time you used them (for example, your maiden 
name, name by a former marriage, former name, alias, or nickname). If the other name is 
your maiden name, put "nee" in front of it. 

2. Employment Record 

(a) List employment in reverse chronological order for the last five years. The list should 
include the beginning and ending dates of employment, the employer's name and 
location (city, state), nature of business, title or position, nature of duties, and reason 
for leaving. 

(b) Have you ever been dismissed or asked to resign from any past employment, including" 
a less than honorable discharge from military service? □ Yes HNo 

If "yes," provide the employer's name, address, and telephone number; title or 
position; date of discharge; and explanation. 



3. Education and Professional Credentials 

(a) List each diploma or degree from high schools, colleges, universities, or other schools. 

From To Degree School's Name/Location 

(b) list each professional license or similar certificate you now hold or have held (for- ■ •; * 
example, Attorney, Physician, CPA, NASD or SEC registration). 

License Issuing Authority Date Issued Status Expiration 

4. Business and Banking Affiliations 

(a) List any company with which you are associated, providing the company name, 
location, nature or type of business, position held or relationship to the company, 
ownership percentage, and beginning date of the relationship. 

(b) list the name of any depository institution or depository institution holding company 
with which you are or were associated. Also list the location, nature of banking 
activity, position held or relationship, ownership percentage, and beginning and endine 
dates of the relationship. ^^B 



(c) Are you in the process of being considered for a senior executive officer or director 

position at another depository institution or depository institution holding company? 

D Yes H No 

If "yes," provide the name of the depository institution or depository institution holding 

company and the position. If the application has been submitted for regulatory review, 

provide the name of the regulatory agency. 

(d) Are you now or are you proposed to be a "management official" of another insured 

depository institution or depository institution holding company? D Yes E3 No 

If "yes," explain either why the potential interlock is not a violation of the Depository 

Institution Management Interlocks Act (12 U.S.C. §§ 3201-3208) or. what action will be 

taken to prevent a violation. 



At this point in this document 11 pages have been withheld because 
jiffii to confidential (personal and financial information). 



SSKSSS 

in the processing of an application or notice. 

iid ifli ome aeency matn»a'"s solicited infonnalion, some or 

mandated or authorized by statute. 

bank-related employment and affiliation. 

CERTIFICATION 

•If a joint financial statement is being submitted, both parties should complete the "Certification." 

I understand that the appropriate regulatory agency may conduct extensive checks into my 
background, experience, and related matters in conjunction with my^application or filing. 
I certify that the information contained in the biographical report and financial report, 
including all attachments, has been carefully examined by me and is true, correct, and 
complete. I acknowledge that any misrepresentation or omission of a material fact constitutes 
fraud in the inducement and may subject me to legal sanctions provided by 18 U.S.C. §§ 1001 

and 1007. 

Signed this _J_ day of JlJa 

Signature* 

Print or type name Print or type name 

Title (tf applicable) Title (if applicable) 
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JOB DESCRIPTION 

WAL-MART BANK 

rHTEP RISK OFFICER 

Department: Executive 

^^^ c^Ipliance, Mormation systems management and 

controls.potential areas of risk through active oversight <*"*"*>*» 
expertise ineacn payment system stream. Tins position i& responsible for 
all risk tecb^logy solutions for me bankfiom development, revision and 
implementation to maintenance. Also, responsible for themanagement of 
costs incurred to support technology-based delivery of all services offered 
by Hie bank. Directly responsible for all PC, data processing or 
technology security whether outsourced or in House. Works mteracnvely 

-with the CEO and* other senior management on Strategic Planmng; 
particularly as such planning relates to systems or technology solutions or 
services provided to sole shareholder, regulatory compliance- or bank 
efficiencies; and other bank opportunities or problem-solving. 

Job Requirements: 

Bhl' d 

Job Requirements: . • . . / .. 

. Bachelor's degree in management information systems, busmess administration, 

f • computer science, banking, economics or related field. 
. Mrnraram of 7 years of banking, data processing or-MBI mmgement and 

' operations experience, specifically focusing on debit, credit and ACH transactions 
with experience in "back office" technology solutions, and payment system 

• Extent biowledge of technology isolutions for operational systems and support. 

• Excellent ability to define problems, collect data, establish fects and draw vaKd 

conclusions. 

. Excellent knowledge of traditional bank data processing, security and disaster 
recovery policies and practices plus good background in identifying and evolving 
innovative ideas into prudent and profitable results. 

• Extensive ability to read, analyze and interpret government regulations, trade 
journals and legal documents. Must be able to respond to common inquiries from 
regulatory agencies, courts and outside consultants. 

• High-level analytical and communication skills'. 

Specific Job Functions: 

• Works wim the CEO on meeting the current and long-range objectives, plans and 
policies of lie bank, as directed and approved by the Board of Directors. 

• Manages the potential risks for all operating requirements of the bank, focusing on 
technology and systems solutions through comparison of operating .results with 

/. established objectives; ensuring that measures are taken to correct unsatisfactory 

V. results. 



JOB DESCRIPTION 

WAL-MARTBANK 

CHIEF RISK OFFICER 

. Interacts with other bank management on strategic activities of the -
lending and other consumer programs and general ledger support and bank efficiency. 

• Reports to the CEO on issues including departmental goals, personnel issues, policy 

revisions and requirements. 

. May represent the bank on various national, and/or local trade association and 
corporate boards and committees. . ' 

. Responsible for ensuring that all vendors meetsecunty and internal control standards. 
• Assists mtherecommendationandimplem^ 

• Supervises all. activity related to the effective preparation of computer.mput and 

output • 

• Develops and recommends procedures, objectives and policies for data processing 

and computer activities. . ■ .. 
. Ensures that unidentified potential risks are appropriately addressed and managed, 

mitigating risks where possible. . 
• Prepares periodic risk evaluations and provides reports to the bank s CEO and Senior 

Auditor. 
• PresenfamonMyrepoitatotheBoariofDirec^ 

" • Responsible for developing and implementing-board approved policies related to 
payment system compliance, information systenis management and system security. 

• Analy^problemsanddevelopsprocedures.formekresolution. 

( . Reviews me bank's policies, procedures, andcontracts to ensure compliance. 
• Rerviews the bank's overall risk assessment- and control analysis as conducted by 

outside consultants or auditors. 

" ■ • Responsible for oversight of the Bank's compliance audit plan, programs and reports. 
Initiates internal audits to augment outsourced audits in compliance with the Bank's 

Internal Control System/ 
• ^versees payment system compliance training, bank policies, practices and 

, procedures, and contract terms. ' ■ 

• Structures or outsources specific training programs and maintains training records. _ 

• . Interacts with professionals with whom the bank's Board of Directors or President & 
CEO has outsourced routine compliance or internal audit functions. 

• Maintains me compliance and audit work papers, follows up on.violations or 
• recommendations' for improvement, and provides corrective action status reports to 

the Board of Directors. • 

• Recommends and assists in the development of improved bank, procedures and 
controls which are indicated as a result of due diligence efforts or routine compliance 
reviews, internal audit procedures, or regulatory audits. 
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